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1. Introduction

The SEN and Disability Act 2001 extended the Disability Discrimination Act 1995 (DDA) to cover
education. Since September 2002, the Governing Body has had three key duties towards disabled
pupils, under Part 4 of the DDA:

e Not to treat disabled pupils less favourably for a reason related to their disability;

e To make reasonable adjustments for disabled pupils, so that they are not at a substantial
disadvantage;

e To plan to increase access to education for disabled pupils.

This plan sets out the proposals of the Governing Body of the school to increase access to education
for disabled pupils in the three areas required by the planning duties in the DDA:

Increasing the extent to which disabled pupils can participate in the school curriculum;
Improving the environment of the school to increase the extent to which disabled pupils can take
advantage of education and associated services;

Improving the delivery to disabled pupils of information which is provided in writing for pupils
who are not disabled.

It is a requirement that the school’s accessibility plan is resourced, implemented and reviewed and
revised as necessary. Attached is a set of action plans showing how the school will address the
priorities identified in the plan.

2. Definition of Disability

Disability is defined by the Disability Discrimination Act 1995 (DDA): ‘A person has a disability if he
or she has a physical or mental impairment that has a substantial and long-term adverse effect on
his or her ability to carry out normal day to day activities.’

3. Purpose and direction of the school’s plan: vision and values

At Thorney Close Primary School we are committed to giving all of our children every opportunity to
achieve the highest of standards. We do this by taking account of pupils’ varied life experiences and
needs. We offer a broad and balanced curriculum and have high expectations for all children. The
achievements, attitudes and well-being of all our children matter. We promote the individuality of all
our children, irrespective of ethnicity, attainment, age, disability, gender or background.

Our school aims to be an inclusive school. We actively seek to remove the barriers to learning and
participation that can hinder or exclude individual pupils, or groups of pupils. This means that equality
of opportunity must be a reality for our children:

Girls and boys;

Minority ethnic and faith groups;

Children who need support to learn English as an additional language;
Children with special educational needs;

Gifted and talented children;

Children who are vulnerable;

We acknowledge that there may be times when this is impossible or inappropriate, despite our wishes
or best efforts.

4. Information from pupil data and school audit
We currently have a whole range of children of all backgrounds, needs and abilities. As at beginning
of academic year 2022/223

e Communication and Interaction difficulties




Cognition and Learning needs
Physical needs

Hearing impairments
Chromosome deletion

We collect information from the Early Years settings, so that we are prepared for children when they
arrive in school.

We liaise with parents and professionals involved with the children to ensure we provide the right
care for their needs.

6. The main priorities in the school’s plan
We take advice on support needed for children with disabilities and work with experts to ensure they
have the support necessary to fully include them in the life of the school.

The action plan ensures that:
The school draws on the expertise of external agencies to provide specialist advice and support.
The SENCO has an overview of the needs of disabled pupils.
There are high expectations.
There is appropriate deployment and training of learning support staff.
Successful practice is shared within the school.
The school works with partner schools.
Disabled pupils have access to extra-curricular activities.

CONTEXTUAL INFORMATIOM

e School built 1949
e Single story — ground level building — due to the land in which the building
sits some parts of the school higher than other parts.
Higher parts of the building have wheelchair accessible passenger stair lifts

Building All corridors are accessible for wheelchairs and wide enough for manoeuvre
Information All internal doors are accessible for people standing or for persons sitting
in a wheelchair and they can see each other from either side of the door.
Two accessible toilets with changing facilities including hoist
One disable parking bay
Emergency Escape routes clearly labelled
SENDCo — Mrs N. Leyland
SENDCo Assistant — Miss A. Croft
5 x first aiders
BSL trained staff
Staff Epipen trained
Audiology checks - Cochlear implants, hearing and radio aids are checked
by staff each morning.
Use of radio aid technology used in classrooms
A qualified Speech and Language Therapist who has experience of working
with deaf pupils comes into school each week. In short individual or small
group sessions the S&L Therapist works on the development of language
skills and specific aspects of speech.
The school also works closely with additional specialist services including:
educational psychologist, occupational therapist and Autism Outreach

Staffing

Additional
Information




To ensure that the
Accessibility Plan becomes
an annual agenda item at
GB Meetings.

EQUALITY AND INCLUSION

Headteacher to set with
Governing Body as an Agenda
Item annually

People/
Resources

Headteacher
Chair of
Governors
Business Manager

Timescale

To be included
in Agenda for
GB Meeting

Success Criteria

Autumn Term 1 meeting of the
new academic year.

Monitoring
Method:
Who? How?
Governors
Headteacher
Business Manager

To improve staff awareness
of disability issues.

Review staff training needs

Provide training for members
of the school community as
appropriate

Audit parent/carers re personal
disability issues

SENDCo
Headteacher

Ongoing

To be aware of issues in the school

SENDCo
Headteacher
Business Manager

To ensure that all policies
consider the implications of
disability and equality.

Consider during review of
policies

Headteacher
SENDCo
Business Manager

Ongoing

To ensure policies reflect current
legislation

SENDCo
Headteacher
Business Manager

To ensure all children with
physical illnesses/needs are
treated equally in school.

Ensure all school activities are
inclusive to all children.

Liaise with parents where
necessary to make any
adjustments or changes

SENDCo
Headteacher
Business Manager

Ongoing

That all children are given access
to the school and its curriculum

Governors
SENDCo
Headteacher
Business Manager

Children with speech and
language difficulties

Training to ensure all staff and
teaching assistants are able to
identify and teach children with
speech and language
difficulties.

Invite speech and language
therapist to speak to staff

SENDCo
Teachers
Teaching
Assistants

Ongoing

Children with speech and language
issues are identified and needs are
addressed in EYFS.

SLT provision supports the
learning so that children with SLT
issues make rapid progress.

SENDCo




Children with gross and fine
motor skills difficulties not
accessing the curriculum

Children to have access to iPad
and laptops.

Extra support to be provided by
class teachers in planning.

Extra provision provided by
Teaching Assistants who shall
receive training from SENDCo .

CURRICULM

People/
Resources

SENDCo
Class

Timescale

Ongoing

Success Criteria

Children gross and fine motor skills
are able to use a laptop with ease.

Monitoring
Method:
Who? How?
SENDCo
Class

To continue to train staff to
enable them to meet the
needs of children with a
wide range of Sen including
how to cope with various
medical conditions

SENDCo to provide training for
staff and discuss needs of
children as needed during inset
days, staff meetings and
directed time.

Ongoing

Staff continually developing their
skills to help children access the
curriculum based on need.

To meet the needs of
individuals during statutory
KS1/2 SATs

Scribe for children with poor
gross and fine motor skills and
with other specific SEN issues.

Use of additional time

Use of other space to perform
tests.

SENDCo
Headteacher

Ongoing

To ensure children with specific
disabilities have equal access and
opportunity to perform to the best
of their ability during SATSs.

SENDCo Y6 /Y2
Teachers
Headteacher




Ensure that all school trips
and residential visits are
accessible for pupils with
learning or physical
disabilities.

Through planning
Advance Visits Risk Assessment

Adequate and
staffing

appropriate

Feedback from parents

SENDCo
Headteacher
Class Teacher
School Business
Manager

Ongoing

Children have equal opportunities
to access learning or residential
trips.

Headteacher
SENDCo
School Business
Manager

Ensure that after school
clubs are accessible for all
pupils and fully inform all
club providers of needs of
children and to ensure
children are safe and

adequately protected.

Provide adult support if
necessary

Communication

Full information given and
training if necessary.

SENDCo
Headteacher
School Business
Manager
Club provider

Ongoing

After-school clubs and care
provision is accessible for all
children.

Headteacher
SENDCo
School Business
Manager

Ensure curriculum is fully
accessible to pupils with any
type of difficulty or
disability.

Consider alternative
communication systems.

Consider the way in which
information is presented to

pupil.

Consider ways in which pupils
can communicate their ideas.

Teachers
SENDCo

Ongoing

Curriculum accessible to all.

SENDCo
Headteacher

Deaf awareness - Develop

inclusive  communication
practice throughout school.

Deaf awareness programme in
each class delivered through
PSHE and visitors into school.

Develop  Deaf awareness
signs/displays around school.

Staff BSL CPD

SENDCo
Headteacher
Lead Teacher of
the Deaf
Teachers

Ongoing

Pupils and staff have a heightened
awareness of what it is like to be
deaf.

Pupils and staff will have
increased awareness of BSL

SENDCo
Headteacher
Lead Teacher of
the Deaf




To continue to maintain
outside areas so are
accessible to all

School Business Manager and
Site Supervisor to regularly
audit the outside area and to
ensure all areas are safe

People/
Resources

Business Manager
Site Supervisor
Headteacher

Physical Environment

Timescale

Ongoing

Success Criteria

Outside area accessible to

everyone.

Checks completed and recorded on
EVERY system

Monitoring
Method:
Who? How?
Business Manager
Site Supervisor
Headteacher

To ensure lifts are in good
condition and repair for all
children/adults to access
should they require

School Business Manager and
Site Supervisor to undertake
regular checks of the lifts.

SLA in place for 6 monthly
inspection and maintenance

Business Manager
Site Supervisor
Headteacher

Ongoing

Working lift

Checks completed and recorded on
EVERY system.

Business Manager
Site Supervisor
Headteacher

To ensure children can be
evacuated from school site
in a quick, safe and calm
way.

Individual PEEPs

Use of walkie talkies

Use of ‘safe’ areas as detailed in
PEEPs

Business Manager
SENDCo
Headteacher

Ongoing
Reviewed as
and when
changes
occur/start of
the academic
year

Children safely evacuated from the
main school building on the
activation of fire alarm

Business Manager
SENDCo
Headteacher

To ensure visual fire alarm
lights are in good condition.

Weekly fire alarm testing by
School Business Manager and
Site Supervisor.

6 Monthly testing by external
competent persons

Business Manager
Site Supervisor
Headteacher

Ongoing

Working lights

Checks completed and recorded on
EVERY system.

Business Manager
Site Supervisor
Headteacher




To ensure the website/Class
Dojo is accessible to all

WRITTEN & OTHER INFORMATION

T Parents who are identified as
having disabilities to feed into
website development.

People/
Resources

Senior Leadership
Team

Timescale

Ongoing

Success Criteria

All can look at website despite
having additional needs

Monitoring
Method:
Who? How?
Senior Leadership
Team

To ensure that all parents
and other members of the
school community can
access information.

Written information will be
provided in alternative formats
as necessary

All Staff

Ongoing

To ensure that all parents and
other members of the school
community can access
information.

Written
information will be
provided in
alternative
formats as
necessary

To ensure that parents who
are unable to attend school
because of a disability to
access parents evening.

Staff to hold parents’ evenings,
when necessary, in a different
format — such as telephone
consultation, written
information etc.

Teachers
Headteacher

Ongoing

To ensure parents have equal
access to teachers.

Parents and carers are fully
informed about their child’s
progress at the school.

Headteacher
SENDCo

Improved communication
with parents with a hearing
impairment.

Ensure Deaf and Hearing
impaired people have access to
signs and information around
the school through BSL signed
supported graphics.

Deaf parents have access to
interpreter as appropriate

SENDCo
Headteacher
Lead Teacher of
the Deaf

Ongoing

Parents and carers are fully
informed about their child’s
progress at the school.

SENDCo
Headteacher
Lead Teacher of
the Deaf




